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Product Profile

The LifeHorizons Disability Income (DI)* policy pays a monthly benefit upon the disability of the insured due to sickness or injury. Your
clients can use DI primarily in their personal insurance planning as a cost-effective way to replace earned income in the event of a disability.
Dl is also appropriate for certain business situations to cover overhead expenses in addition to income protection and as an employee benefit
or in addition to group disability coverage.

Cincinnati Life’s DI has several features that rise above most other disability insurance policies:

+ DI covers total or partial disabilities that result from either sickness or injury

+ DI offers Business Overhead Expense protection as a rider in addition to the base benefits

+ DI offers Spouse Catastrophic coverage as a rider, even if the spouse is not working outside the home

Marketing Opportunities

Personal Insurance Planning: Provides a monthly benefit to help pay the expenses of daily living, such as the mortgage or rent, groceries,

utilities and consumer loans.

Business Insurance Planning: Provides small business owners with a complete disability insurance program for personal income and business
overhead expense protection. Cincinnati Life’s unique Business Overhead Expense Benefit Rider makes it possible to create a comprehensive

small business owner’s package.

Employee Benefit Programs: Provides either a primary source of income protection or supplemental coverage when a group disability plan

covers only a small portion of earned income.

Single-Income Families: Provides protection of the household wage earner’s ability to generate income, the primary need in this market. With
Cincinnati Life’s innovative Spouse Catastrophic Disability Benefit Rider, coverage is also available for a spouse who does not work outside
the home.

Single Individuals: Provides single wage earners with income protection. These individuals would generally have no alternative sources of
income in the event they cannot work. This is possibly the most overlooked market for disability insurance.

* Available in most states.
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Product Facts

Issue Ages (Last Birthday)
Ages 18 to 60

Occupation Classes
4A, 4M, 3A, 3M, 2A, 2M, A, M and B
“M” denotes medical profession

Benefit Amounts

Minimum Monthly Benefit
$500

Maximum Monthly Benefit
$10,000-Medical Profession
$12,000-Individual Pay

$15,000-Employer Pay
Elimination Periods
30, 60, 90, 180 and 365 Days

Minimum Income
$15,000

Benefit Periods
1,2 and 5 Years and to-age-65

Policy Fee
$50 (commissionable)

Policy Renewability

Policy is guaranteed renewable to age 65. We cannot cancel the policy as long as the premiums are paid on time. We may increase premiums,

but only if we increase premiums for all individuals within the same class of insureds, and increases are subject to state insurance department
approval. If the insured is working full time, the policy can be renewed after age 65 on an annual renewable basis. Insurance ends on the date
the insured becomes age 70. The insured may purchase an optional Noncancelable Coverage Rider, which guarantees that the premiums

remain level until age 65. See Optional Riders and Benefits section of this Guide for details.

Premium Structure

Premiums are level to age 65. After 65, premiums increase annually at attained age rates.

Gender-distinct rates. (Nongender distinct rates for Montana only.)

A 20 percent discount applies to the nontobacco classification. (Must have discontinued use for at least three years.)

Impaired risk is assessed a 10 percent surcharge per table rating (maximum table 10) for base and riders unless otherwise noted.

Premium Information
If the insured elects to pay premiums other than annually, the total amount of the premiums paid each year is greater than the annual
premium because of: 1) the loss of interest the company would earn if the annual premium were paid in one lump sum at the start of the year;

and 2) the additional cost of collecting the periodic premiums.

The following shows an example of how each available premium mode affects an annual premium of $200.

Modal Additional Cost from Annual Mode

Premium Mode Premium Annual Mode Percentage Rate Factor

Semiannual 103.00 6.00 3.0 515

Quarterly 53.00 12.00 6.0 .265

Bank-O-Matic 17.60 11.20 5.6 .088

Direct Monthly 18.00 16.00 8.0 .090
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Definition of Total Disability

During the base policy’s 24-month own occupation period, the insured is considered totally disabled if, as a result of a medical condition, the
insured is unable to do the substantial and material duties of his or her own occupation, must not be working and must be under the care of a
health care practitioner. A 60-month and to-age-65 own occupation benefit is available. See Optional Riders and Benefits section of this Guide
for details.

After the own occupation period, the insured must be unable to do the substantial and material duties of any reasonable occupation, must not
be working and must be under the care of a health care practitioner.

Definition of Partial Disability
During the own occupation period, the insured is considered partially disabled if, while working in his or her own occupation or any
reasonable occupation and, as a result of a medical condition, he or she is unable to earn at least 85 percent of prior income.

If a partial disability benefit is payable, the amount of the benefit is 50 percent of the maximum monthly benefit payable for a total disability.
Partial disability benefit payments are limited to six months during a period of continuous disability. An optional rider is available which
extends partial disability benefits to the full benefit period of the policy. See Optional Riders and Benefits section of this Guide for details.

Temporary Recoveries
Any two periods of disability from the same cause or causes are added together and treated as one period of continuous disability if they are
separated by a period of temporary recovery of less than 180 days.

Integration with Social Insurance Benefits
Base policy total disability benefits integrate with social insurance disability benefits. An optional rider is available which removes the benefit
integration feature. See Optional Riders and Benefits section of this Guide for details.

Waiver of Premium
Premiums are waived after 90 days of continuous disability. Any premiums due and paid during the 90-day period will be refunded.

Exclusions and Limitations

The exclusions and limitations of this policy include, but are not limited to, the following:
+ War or any act of war

+ Military service

¢ Pre-existing conditions

+ Self-inflicted injury

+ Felony

+ Normal pregnancy (except Kansas and Idaho)

+ Loss of license (occupational or professional)

Mental Disorder, Alcoholism or Drug Addiction
Payment of monthly disability benefits is limited to 24 months over the insured’s lifetime for disabilities resulting from mental disorders,
alcoholism or drug addiction.

Disabilities resulting from organic brain disorders, dementia, Alzheimer’s disease and certain other cognitive and memaory disorders are not
subject to the mental disorder limitation.
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Optional Riders and Benefits*
Special note: Only Spouse Catastrophic Disability Benefit Rider may be added to the policy after issue. All other riders and benefits may
only be added at the time of issue.

60-Month Own Occupation
This benefit modifies the base policy to provide a 60-month own occupation period.

This benefit is available at issue ages 18-59, for occupation classes 4A, 4M, 3A, 3M and for 5-year and to-age-65 benefit periods. The premium
for this benefit ceases at age 65, and the benefit ceases at age 65.**

To-Age-65 Own Occupation
This benefit modifies the base policy to provide a to-age-65 own occupation period.

This benefit is available at issue ages 18-60, for occupation classes 4A, 4M, 3A, 3M and for to-age-65 benefit period. The premium for this
benefit ceases at age 65, and the benefit ceases at age 65.**

Noncancelable Coverage Rider (CLI-611)
This rider modifies the base policy to guarantee that premiums remain level prior to the policy anniversary on or next following age 65.

This rider is available at issue ages 18-60, for occupation classes 4A, 4M, 3A, 3M and for all benefit periods. The premium for this rider ceases
at age 65, and the benefit ceases at age 65.**

Nonintegration Rider (CLI-607)
This rider modifies the base policy to provide that any monthly disability benefits payable are not reduced by the amount of any social
insurance benefits received.

This rider is available at issue ages 18-60, for all occupation classes and for all benefit periods. The premium for this rider ceases at age 65, and
the benefit ceases at age 65.**

Enhanced Partial Disability Rider (CLI-602)

This rider modifies the definition of disability to define a disability as either a total or a partial disability and extends the period during which
partial disability benefits are payable from a maximum of six months to a maximum period equal to the policy benefit period. This rider also
modifies the calculation of partial disability benefits after six months of benefits have been paid so that any future partial disability benefits are
paid in proportion to the insured’s actual income loss.

This rider is available at issue ages 18-60, for occupation classes 4A, 4M, 3A, 3M, 2A, 2M and for 2-year, 5-year and to-age-65 benefit periods.
The premium for this rider ceases at age 65, and the benefit ceases at age 65.**

* Available in most states.

** Termination does not affect existing claims.
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Cost of Living Adjustment Rider (CLI-603)
This rider provides a 3 percent annual increase of the maximum amount of the monthly disability benefit in effect on the date of disability.
Increases begin after the insured has been disabled for one year.

This rider is available at issue ages 18-55, for occupation classes 4A, 4M, 3A, 3M, 2A, 2M, A, M and for 5-year and to-age-65 benefit periods.
The premium for this rider ceases at age 65, and the benefit ceases at age 65.* This rider is available on substandard cases below Table 6.

Guaranteed Insurability Rider (CLI-604)

This rider provides the insured with the ability to increase coverage without medical evidence of insurability, but subject to financial
insurability. Options are available every second policy anniversary to age 55. The minimum amount for each increase in coverage is $100, up
to 50 percent of the original monthly disability benefit. The maximum amount of all increases is equal to 100 percent of the base policy benefit
not to exceed the maximum issue limit of each occupation class.

This rider is available at issue ages 18-49, for occupation classes 4A, 4M, 3A, 3M, 2A, 2M, A, M and for all benefit periods. The premium for
this rider ceases at age 55, and the benefit ceases at age 55.* This rider is available only on standard cases.

Business Overhead Expense (BOE) Benefit Rider (CLI-608)

This rider provides reimbursement of certain expenses incurred in the operation and ownership of a business, including employee salaries,
benefits and payroll taxes and operating costs such as utilities, rent or interest payments on the business premises and equipment leases or
depreciation.

It is available only to business owners who are active participants in the management and ongoing operation of their business. In order to be
considered for this rider, the business owner must be at least a 20 percent owner and financially responsible for expenses. Businesses with five
or fewer owners, and with ten or fewer employees (including the owners), are eligible for BOE Benefit Rider coverage.

Certain expenses are not covered by this rider and include the insured’s salary and benefits or that of another business principal or family
members who have not been continuously employed in the business for 12 consecutive months prior to the insured’s disability, in addition
to the cost of raw goods, inventory, office supplies, any loan principal, employee bonuses or any expenses which are not deductible for federal

income tax purposes.

This rider is available at issue ages 20-55, for all occupation classes and for all benefit periods. The benefit period for this rider is one year, and
the elimination period is 30 days. The maximum benefit available is equal to 100 percent of eligible expenses, up to $10,000 per month. The
minimum benefit is $500 per month. The business must have been in existence for at least two years, must be operating profitably and the
business owner must have taxable income of at least $20,000 for the last two years. The premium for this rider ceases at age 65, and the benefit

ceases at age 65.*

* Termination does not affect existing claims.
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Catastrophic Disability Benefit Rider (CLI-609)
This rider provides a monthly catastrophic disability benefit if the insured is unable to perform two or more Activities of Daily Living (ADL)
without substantial human assistance or suffers a severe cognitive impairment. ADLs include bathing, dressing, eating, continence, toileting

and transferring.

This rider is available at issue ages 18-60, for all occupation classes and for all benefit periods. The minimum benefit available is $500 per
month. The maximum benefit is $7,500, not to exceed the base monthly benefit. The total of the base monthly benefit and the rider benefit
cannot exceed 100 percent of income or $15,000 per month, whichever is less. The premium for this rider ceases at age 65, and the benefit

ceases at age 65. *

Cost of Living Adjustment to Catastrophic Disability Benefit Rider (CLI-610)
This rider provides a 3 percent increase of the amount of catastrophic disability benefit in effect on the date the insured becomes
catastrophically disabled. Increases begin after the insured has been catastrophically disabled for one year.

The insured needs to have the Cost of Living Adjustment Rider on the base policy in order to include this rider. This rider is available at issue
ages 18-55, for occupation classes 4A, 4M, 3A, 3M, 2A, 2M, A, M and for 5-year and to-age-65 benefit periods. The premium for this rider
ceases at age 65, and the benefit ceases at age 65.* This rider is available on substandard cases below Table 6. The Nonintegration Rider is not

available if this rider is selected.

Spouse Catastrophic Disability Benefit Rider (CLI-606)
This rider is intended to cover a spouse who does not work outside of the home in the event of a catastrophic disability. The insured may

include this rider even if the spouse does work outside the home, but a separate disability policy may be more advantageous for the spouse.

This rider provides a benefit equal to 50 percent of the base policy monthly disability benefit, up to a maximum of $2,000 if the spouse is
unable to perform two or more Activities of Daily Living (ADL) without substantial human assistance. ADLs include bathing, dressing, eating,

continence, toileting and transferring.

This rider is available at the spouse’s issue ages 18-50, for all occupation classes and for all benefit periods. The benefit period for this rider is
one year, and the elimination period is 90 days. The premium for this rider ceases at age 65, and the benefit ceases at the earlier of the primary
or the spouse’s 65" birthday.* This rider is available only if the spouse is a standard risk.

Survivor Return of Premium Rider (CLI-605)
This rider provides a payment to the insured’s spouse or estate in an amount equal to all premiums paid for the policy, less any claims paid
under the policy, at the death of the insured.

This rider is available at issue ages 18-60, for all occupation classes and for all benefit periods. The premium for this rider ceases at age 70, and

the benefit ceases at age 70.*

* Termination does not affect existing claims.
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Taking the Application

Complete these forms:

1. Application Packet

2. HIV Authorization*

3. Outline of Coverage (generated with the illustration)*
4

. Replacement form when applicable

First Premiums
Collect the first premium at the time you take the application and mail it with the application to Headquarters. When you collect money, give

the Conditional Receipt to the applicant.

Monthly Authorized Check
The monthly authorized check plan is an easy and convenient way for your insured to pay the premiums on new and existing policies. Your
client must sign and complete the Pre-authorized Payment Request Form CLI-6261, which is part of the Application Packet. Send this form

with the first month’s premium, a voided check and the application for insurance to Headquarters.

* If required by your state.
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Determining Eligibility

Foreign Nationals - To be eligible for coverage, a non-U.S. citizen needs:

+ apermanent visa (temporary work visas or student visas do not qualify)

+ aworking knowledge of English

+ to have resided in the United States at least one year

+ to plan to reside permanently in the United States

+ to have purchased property in the United States

+ immediate family (i.e., spouse, school-age children) living with them in the United States

+ to have been examined by a physician in the United States with adequate history available for medical underwriting

Government Employees - Federal government employees are not eligible for coverage due to the generous nature of their government
disability benefits. State and local government employees may be eligible, depending on benefits available under their plans. Many state and
local plans do offer some level of disability protection, often under the retirement plan. However, disability benefits from a LifeHorizons DI
policy do not, in most cases, reduce the benefits ultimately available at retirement.

Young Professionals - Benefits are available for certain young professionals who do not yet have the income to qualify for these benefits,
but have the income potential, due to the profession that they are studying or entering, such as medical, dental, legal, accounting, etc. See
Young Professional Limits in the Financial Documentation Requirements section on page 17.

Dual Occupations - Individuals with two occupations are eligible with the following stipulations:

+ use income from a second occupation for benefit amount determination only if it has been a steady source of income for at least two years
+ do not use any income generated from working more than a 50-hour work week in determining the benefit amount

* use the lower occupation class

+ an applicant who has more than two different occupations is not eligible

Foreign Travel

Only applicants who live and work in the United States (and its territories) or Canada are eligible. Infrequent trips to the United Kingdom
or Europe do not affect eligibility. Individuals making frequent or lengthy trips or traveling to countries other than the United Kingdom or
Europe are not eligible.

Employment
Individuals who are employed less than 30 hours per week are not eligible. Do not use any income generated from working in excess of
60 hours per week.

Changes in Employment
An applicant who has recently changed employment but remains in the same field of work is eligible, provided that verification of income is
available. An applicant who moves into a different line of work is eligible after one year in the new occupation with income verification.

Working out of the Home

Underwriting disability income insurance for individuals who work out of the home may present problems. One of the foremost problems is
the difficulty in determining the extent of disability in the event of a claim. Individuals who work out of the home, but leave the home on a
daily basis to meet with clients, etc., are usually eligible. Individuals in occupations in which clients come to the home to conduct business,
such as accountants, are eligible. Individuals whose employment or livelihood does not require them to leave the home are not eligible.
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Determining the Coverage Amount

Step 1: Determine Tax Status of Disability Benefits

The tax status of disability benefits is determined by who is paying the premium, the business entity involved and deductions taken for
premiums. In general, a sole proprietor, partner, S-Corporation (S-Corp) shareholder or limited liability company (LLC) partner cannot
deduct premiums paid for themselves, but can deduct premiums paid for employees. Therefore, benefits for a sole proprietor, partner, S-Corp
shareholder or LLC partner are nontaxable; and any benefits they pay for a nonowner employee are taxable. A C-Corporation (C-Corp) can
deduct premiums for all employees, including for shareholders and officers; therefore, all employees receive benefits on a taxable basis unless
the cost of the insurance is included in their W2. If the cost of the insurance is included in their W2, the benefits are nontaxable.

Who is paying the premium? Tax Status of Benefits
Nonowner employee paying for self Nontaxable
Sole proprietor for self Nontaxable
Sole proprietor for nonowner employee Taxable
Partner for self Nontaxable
Partner for nonowner employee Taxable
S-Corp shareholders for self Nontaxable
S-Corp shareholder for nonshareholder employee Taxable
LLC partner for self Nontaxable
LLC partner for nonshareholder employee Taxable
C-Corp for shareholder and/or employee Taxable
C-Corp for shareholder and/or employee, but amount is included in W2 earnings Nontaxable

Step 2: Determine Issue and Participation Limits

Issue and participation limits control the maximum amount of monthly benefit an applicant may have in force in order to protect a given level
of income. These limits for a client depend on income level, source of premium (individual pay or employer pay) and occupation class. The
maximum new coverage available is the amount that can be issued without exceeding either the issue or the participation limit.

The issue limit is the total benefit an applicant may have in force, including all individual and association long-term disability insurance,
whether with Cincinnati Life or another carrier. To determine the maximum new coverage available under the issue limit, find the issue limit
on the chart and deduct the total individual and association benefits in force at time of application.

The participation limit is used only when the applicant has in-force group coverage. When there is group coverage in force, the participation
limit is the total benefit an applicant may have in force, including all group, individual and association long-term disability insurance. To
determine the maximum new coverage available under the participation limit, find the participation limit on the chart and deduct the total
individual, association and group long-term disability benefit in force at time of application.

Additional limits are placed on occupation classes for the medical profession. These classes are denoted with an “M.” The maximum issue limit
for the medical profession is $10,000, regardless of income. If a client has $6,000 existing individual or association coverage, the maximum

coverage available through Cincinnati Life would be $4,000.
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In addition, the medical profession is limited to a maximum participation limit of $15,000. For example, if a client has $6,000 existing group
coverage, the maximum coverage available through Cincinnati Life is $9,000. If a client has $6,000 group coverage and $4,000 individual

coverage, the maximum coverage available through Cincinnati Life is $5,000.

Step 3: Determine Maximum Eligible Monthly Benefit
The following questions will help you determine the maximum eligible monthly benefit:

+ Who pays for the Cincinnati Life coverage? If the answer is the individual, use the nontaxable chart on Page 12. If the answer is the
employer, use the taxable chart on Page 13.

+ Does your client have group long-term disability insurance in force? If the answer is yes, find out the amount and who pays the premium
for the group long-term disability — the employer or individual.

+ Does your client have individual or association coverage in force? If the answer is yes, find out the amount and who pays the premium for
the coverage — the employer or individual.

Monthly Benefit Calculations*
NONTAXABLE
If the benefit from the individual disability coverage is nontaxable, follow these steps:
Determine if group LTD is in force for this client:
No group LTD If there is no group LTD, find the income level on the Issue Limit chart
Group LTD If there is group LTD, find the income level on the Participation Limit chart
Subtract any existing coverage:
No group LTD If existing coverage is individual or association coverage, subtract:
100 percent of the monthly benefit from the Issue Limit if the existing coverage is nontaxable, or
75 percent of the monthly benefit from the Issue Limit if the existing coverage is taxable
Group LTD If the existing coverage is group LTD, subtract;
100 percent of the monthly benefit from the Participation Limit if the coverage is nontaxable, or
75 percent of the monthly benefit from the Participation Limit if the coverage is taxable

TAXABLE
If the benefits from the individual disability coverage are taxable, follow these steps:
Determine if group LTD is in force for this client:
No group LTD If there is no group LTD, find the income level on the Issue Limit chart
Group LTD If there is group LTD, find the income level on the Participation Limit chart
Subtract any existing coverage:
No group LTD If the existing coverage is individual or association coverage, subtract;
100 percent of the monthly benefit from the Issue Limit if the existing coverage is nontaxable, or
100 percent of the monthly benefit from the Issue Limit if the existing coverage is taxable
Group LTD If existing coverage is group LTD, subtract:
100 percent of the monthly benefit from the Participation Limit if the coverage is nontaxable, or
100 percent of the monthly benefit from the Participation Limit if the coverage is taxable

*\We only issue an amount equal to or less than the maximum issue limit based on occupation class. See Pages 20-24.
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Nontaxable Issue and Participation Limits - Individual Pay
Maximum issue limit amounts vary by occupation class. See Pages 20-24.

If income is between amounts, use the next higher income.

Issue Participation
Income Limit Income Limit
$ 15,000 $ 975 $ 15,000 $ 975
16,000 1,050 16,000 1,050
17,000 1,100 17,000 1,100
18,000 1,175 18,000 1,175
20,000 1,300 20,000 1,300
22,000 1,425 22,000 1,425
24,000 1,525 24,000 1,525
26,000 1,650 26,000 1,650
28,000 1,750 28,000 1,750
30,000 1,850 30,000 1,850
32,000 1,950 32,000 1,950
34,000 2,050 34,000 2,050
36,000 2,150 36,000 2,150
38,000 2,250 38,000 2,250
40,000 2,350 40,000 2,350
42,000 2,450 42,000 2,450
44,000 2,550 44,000 2,550
46,000 2,650 46,000 2,650
48,000 2,750 48,000 2,750
50,000 2,850 50,000 2,850
52,000 2,940 52,000 2,940
54,000 3,030 54,000 3,030
56,000 3,120 56,000 3,120
58,000 3,210 58,000 3,210
60,000 3,300 60,000 3,300
65,000 3,500 65,000 3,500
70,000 3,700 70,000 3,700
75,000 3,900 75,000 3,900
80,000 4,100 80,000 4,100
85,000 4,275 85,000 4,400
90,000 4,475 90,000 4,650
95,000 4,650 95,000 4,875
100,000 4,800 100,000 5,150
110,000 5175 110,000 5,700
120,000 5,525 120,000 6,200
130,000 5,875 130,000 6,600
140,000 6,175 140,000 7,150
150,000 6,475 150,000 7,650
160,000 6,690 160,000 8,150
170,000 6,900 170,000 8,600
180,000 7,150 180,000 8,950
190,000 7,425 190,000 9,350
200,000 7,675 200,000 9,650
225,000 8,300 225,000 10,675
250,000 8,925 250,000 11,650
275,000 9,550 275,000 12,700
300,000 10,175 300,000 13,675
325,000 10,675 325,000 14,675
350,000 11,175 350,000 15,000
375,000 11,675
400,000 12,000
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Taxable Issue and Participation Limits - Employer Pay
Maximum issue limit amounts vary by occupation class. See Pages 20-24.

If income is between amounts, use the next higher income.

Page 14 of 34
Form CLI1-8442 (8/09)

Income
$ 15,000
16,000
17,000
18,000
20,000
22,000
24,000
26,000
28,000
30,000
32,000
34,000
36,000
38,000
40,000
42,000
44,000
46,000
48,000
50,000
52,000
54,000
56,000
58,000
60,000
65,000
70,000
75,000
80,000
85,000
90,000
95,000
100,000
110,000
120,000
130,000
140,000
150,000
160,000
175,000
180,000
200,000
225,000
250,000
260,000
275,000
300,000
325,000
350,000
375,000
400,000

Issue
Limit
1,000
1,060
1,130
1,200
1,330
1,475
1,600
1,730
1,875
2,000
2,130
2,240
2,370
2,500
2,630
2,775
2,900
3,025
3,160
3,300
3,425
3,550
3,690
3,820
3,950
4,170
4,430
4,690
4,930
5,175
5,400
5,620
5,840
6,230
6,600
7,040
7,350
7,750
8,130
8,600
8,750
9,500
10,500
11,250
11,480
11,920
12,500
13,275
13,700
14,375
15,000

13

Income
$ 15,000
16,000
17,000
18,000
20,000
22,000
24,000
26,000
28,000
30,000
32,000
34,000
36,000
38,000
40,000
42,000
44,000
46,000
48,000
50,000
52,000
54,000
56,000
58,000
60,000
65,000
70,000
75,000
80,000
85,000
90,000
95,000
100,000
110,000
120,000
130,000
140,000
150,000
160,000
175,000
180,000
200,000
225,000
250,000
260,000
275,000
300,000
325,000
350,000
375,000

Participation

Limit
$ 1,000
1,060
1,130
1,200
1,330
1,475
1,600
1,730
1,875
2,000
2,130
2,240
2,370
2,500
2,630
2,775
2,900
3,025
3,160
3,300
3,425
3,550
3,690
3,820
3,950
4,170
4,430
4,690
4,930
5175
5,475
5,780
6,100
6,600
7,200
7,800
8,400
9,000
9,600
10,500
10,650
11,830
13,310
14,580
14,950
15,000
15,000
15,000
15,000
15,000



Net Worth

Ignore net worth unless the client has more than $1,000,000 in liquid assets or more than $3,000,000 overall, exclusive of proposed insured’s
primary residence and business. If net worth exceeds these figures, a maximum five-year benefit is considered. If net worth exceeds $5,000,000,

no benefits are considered.

Unearned Income

Ignore net unearned income if it does not exceed 15 percent of earned income or $50,000, whichever is less. If net unearned income exceeds
15 percent of earned income, use 50 percent of the amount over 15 percent to offset the monthly benefit.

Example 1: Proposed insured has income of $275,000, with rental income of $13,000, $5,800 of rental expenses and other unearned income
of $47,600.

Actual earned income $275,000 times
15 percent = 41,250 Amount of unearned income that you may ignore
Actual unearned income 54,800 [$47,600 + $7,200 (13,000-5,800)]

54,800 Actual unearned income minus
41,250 “Amount you may ignore”

$ 13,550 Consider this amount in offset
$ 13,550 /2 =%6,775/ 12 = $565 Amount to be offset

The issue limit for $275,000 ($9,550) is reduced by $565/month; so client is eligible for $8,985 of monthly benefit
($9,550 - $565 = $8,985)

Example 2: Proposed insured has income of $347,000, with unearned income of $66,540.

Earned income $347,000 times
15 percent = 50,000 ($50,000 is the most you may ignore)
Unearned income 66,540 Actual unearned income minus

50,000 “Amount you may ignore”

$ 16,540 Consider this amount in offset

$ 16,540 /2 =$8,270/ 12 = $689 Amount to be offset

The issue limit for $347,000 ($11,175) is reduced by $689/month; so client is eligible for $10,486 of monthly benefit
($11,175 - $689 = $10,486).
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Underwriting Requirements

The following chart gives underwriting requirements based on age and total amount at risk for The Cincinnati Life Insurance Company.

Determining Amount at Risk
To determine amount at risk, add together monthly benefit amounts for all Disability Income and Business Overhead Expense rider coverages
issued by Cincinnati Life within the last three years or issued since the last exam. Apply that amount to the following requirements chart.

Underwriting Requirements
Amount Ages 18-40 Ages 41-50 Ages 51-60
Through $500 DBS DBS DBS
HOS HOS HOS
NONMED NONMED NONMED
*FIN 1 FIN 1 FIN 1
$501-$1,500 DBS DBS DBS
HOS HOS HOS
NONMED NONMED PARAMED
IR IR IR
*FIN 1 FIN 1 FIN 1
$1,501-$2,000 BLOOD BLOOD BLOOD
HOS HOS HOS
NONMED NONMED PARAMED
IR IR IR
*FIN 1 FIN 1 FIN 1
$2,001-$2,500 BLOOD BLOOD BLOOD
HOS HOS HOS
NONMED PARAMED PARAMED
IR IR IR
*FIN 1 FIN 1 FIN 1
$2,501-$5,000 BLOOD BLOOD BLOOD
HOS HOS HOS
PARAMED PARAMED PARAMED
IR IR IR
*FIN 1 FIN 1 FIN 1
$5,001-$8,000 BLOOD BLOOD BLOOD
HOS HOS HOS
PARAMED PARAMED PARAMED
IR IR IR
*FIN 2 FIN 2 FIN 2
$8,001 and up BLOOD BLOOD BLOOD
HOS HOS HOS
PARAMED PARAMED PARAMED
IR IR IR
*FIN FULL FIN FULL ECG
FIN FULL
DBS = Dried blood spot ECG = Electrocardiogram
BLOOD = Full venipuncture NONMED = Complete Part 2 of application
HOS = Urinalysis PARAMED = Paramedical exam

IR=Inspection report

*FIN 1 = 1 year of financial documentation

*FIN 2 = 2 years of financial documentation

*FIN FULL = Full tax return, Form 1040 with all supporting schedules for two years

See Financial Documentation Requirements chart on following page for specific documents required.
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Financial Documentation Requirements

Financial documentation requirements differ, depending upon the business entity of the proposed insured. Use the table below for a complete
description of the requirements needed. To determine financial documentation requirements, add together all coverages in force and applied

for with Cincinnati Life and all other companies.

Entity

Amounts through $8,000

Amounts $8,001 or more

Nonowner employee

W2 or most recent pay
stub with year-to-date

W?2 and Form 1040
with all schedules and

LLC owner set up as
an S-Corp

Pages 1 and 2 and Form
1120S corporate return and
Schedule K-1

figure attachments
Sole proprietorship Form 1040 Pages 1 and 2 Form 1040 Pages 1 and
and Schedule C 2 and Schedule C, with
all schedules and attachments
Partnership or LLC* Form 1040 Pages 1 and 2 Form 1040 Pages 1 and
owner set up asa and either Schedule E or 2 with all schedules and
partnership Schedule K-1 attachments and Form 1065
with all schedules and attachments
S-Corp shareholder or W2 and Form 1040 Form 1040 Pages 1 and

2 with all schedules and
attachments and

Form 1120S with all schedules
and attachments

C-Corp owner or LLC
owner setup as a
C-Corp

W2 and Form 1040

Pages 1 and 2 and

Form 1120 corporate return
Pages 1 and 2

Form 1040 Pages 1 and

2 with all schedules and
attachments and

Form 1120 with all schedules
and attachments

* LLCs may choose which tax entity they want to be taxed under. In some cases, the LLC is a nontaxed pass-through entity of a larger
corporation. In those instances, please secure the appropriate return for the taxable entity.

Financial Requirements — Business Overhead Expense Coverage

Entity For all amounts, submit the two most recent years

Sole proprietor Schedule C with all schedules and attachments

C-Corp shareholder Form 1120 with all schedules and attachments

S-Corp shareholder Form 1120S with all schedules and attachments

Partner in a partnership/LLC Form 1065 with all schedules and attachments

Page 17 of 34 16
Form CLI1-8442 (8/09)



Young Professional Limits
Financial documentation is not required to underwrite qualifying young professionals within these limits. If young professionals want to
purchase more than these limits, they must provide financial documentation for the full amount.

Medical Profession

* First-year practitioner, MD or DO $3,000
+ First-year practitioner, optometrist 2,000
« First-year practitioner, pharmacist 2,000
+ Interns or residents 2,000
¢ Third- or fourth-year medical students 1,500

Dental Profession

+ First-year practitioner, dental specialty 2,500
« First-year practitioner, general dentistry 2,000
+ Senior dental student 1,000

Legal Profession
+ First-year practitioner, with established firm 2,000
¢ Other first-year practitioners 1,500

Accounting Profession

* First-year practitioner, CPA 2,000

+ CPA student 1,000
Other Professionals

+ First-year practitioner, veterinarian 2,000

+ First-year practitioner, engineer, with degree 2,000

+ First-year practitioner, architect 2,000
Page 18 of 34 17
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Information to lllustrate Disability Income

1. Client’s name
2. Client’s age or date of birth
3. Gender
4. Annual income
5. Occupation class
6. Tobacco/Nontobacco
7. Substandard
8. Premium mode
9. Premium payer
10. Other coverage —amount and tax status
a. Group LTD
b. Individual LTD
c. Association LTD
11. Benefit amount
12. Elimination period
13. Benefit period
14. Any riders
15. If applying for Spouse Catastrophic Disability Benefit Rider: spouse’s age, gender and tobacco use
16. If applying for BOE - benefit amount

To calculate rates for the base premium, including rider and optional benefits, use your Cincinnati Life illustration software or call your life
regional director or life field services representative.
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After-Issue Contract Changes

The following contract changes can be considered with the specified requirements:

Occupation class — For consideration of improvement in occupation class, the client needs to;
* be in a new or upgraded occupation for a minimum of six months
+ submit a signed and dated statement in writing describing the new duties and income

If approved, the change in premium is made effective as of the next policy anniversary.

Tobacco use status — For consideration of a change in tobacco use status, the client needs to:

+ have discontinued tobacco use for at least three years

+ submit a signed and dated statement in writing attesting to the change in tobacco use and the commencement date of the change.
+ submit to a urinalysis

Rider additions — The Spouse Catastrophic Disability Benefit Rider may be added to the base contract after issue.
+ submit application packet in order to process the addition
+ add all other riders at issue, or apply for a new contract at attained age rates

Other contract changes —

+ changes that decrease risk — changes that decrease risk are allowed at original age rates. For example, a client can lengthen the
elimination period, shorten the benefit period or remove riders on the original contract.

+ changes that increase risk — no changes that increase risk are allowed to the contract. To shorten the elimination period or lengthen
the benefit period, apply for a new contract at attained age rates.
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Availability By Occupation Class

Occupation Class 4A/4M

Includes professionals and executives with no occupational hazards.
4M designates medical profession.

Issue Ages — 18-60

Benefit Amounts Available

4A
Minimum Issue $500 per month
Maximum Issue — Individual $12,000 per month
Maximum Issue — Employer Pay $15,000 per month
Maximum Participation — Individual $15,000 per month
Maximum Participation — Employer Pay $15,000 per month

See underwriting section for rules on participation with other coverage

Elimination Periods

4M
$500 per month
$10,000 per month
$10,000 per month
$15,000 per month
$15,000 per month

30 60 90 180 365

1 Year . . . NA NA

2 Year . . . . NA
5 Year NA . . . .
To Age 65 NA . . . .

Optional Riders and Benefits

60-Month Own Occupation
To-Age-65 Own Occupation
Noncancelable Coverage
Nonintegration

Enhanced Partial Disability

Cost of Living Adjustment
Guaranteed Insurability

Business Overhead Expense Benefit
Catastrophic Disability Benefit

Cost of Living Adjustment to Catastrophic Disability Benefit
Spouse Catastrophic Disability Benefit
Survivor Return of Premium

Refer to Optional Riders and Benefits section on Pages 5-7 for description and availability.
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Occupation Class 3A/3M

Includes managerial, technical and professional occupations.

Occupations in this class reflect a high degree of stability and responsibility.
3M designates medical profession.

Issue Ages — 18-60

Benefit Amounts Available

3A
Minimum Issue $500 per month
Maximum Issue — Individual $10,000 per month
Maximum Issue — Employer Pay $12,000 per month
Maximum Participation — Individual $15,000 per month
Maximum Participation — Employer Pay $15,000 per month

See underwriting section for rules on participation with other coverage

Elimination Periods

3M
$500 per month
$10,000 per month
$10,000 per month
$15,000 per month
$15,000 per month

30 60 90 180 365

1 Year . . . NA NA

2 Year . . . . NA
5 Year NA . . . .
To Age 65 NA . . . .

Optional Riders and Benefits

60-Month Own Occupation
To-Age-65 Own Occupation
Noncancelable Coverage
Nonintegration

Enhanced Partial Disability

Cost of Living Adjustment
Guaranteed Insurability

Business Overhead Expense Benefit
Catastrophic Disability Benefit

Cost of Living Adjustment to Catastrophic Disability Benefit
Spouse Catastrophic Disability Benefit
Survivor Return of Premium

Refer to Optional Riders and Benefits section on Pages 5-7 for description and availability.
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Occupation Class 2A/2M

Includes duties that are supervisory and certain technical and clerical jobs that require no manual labor.

2M designates medical profession.
Issue Ages — 18-60

Benefit Amounts Available

2A
Minimum Issue $500 per month
Maximum Issue — Individual $10,000 per month
Maximum Issue — Employer Pay $12,000 per month
Maximum Participation — Individual $15,000 per month
Maximum Participation — Employer Pay $15,000 per month

See underwriting section for rules on participation with other coverage

Elimination Periods

2M
$500 per month
$10,000 per month
$10,000 per month
$15,000 per month
$15,000 per month

30 60 90 180 365

1 Year . . . NA NA

2 Year . . . . NA
5 Year NA . . . .
To Age 65 NA . . . .

Optional Riders and Benefits

Nonintegration

Enhanced Partial Disability

Cost of Living Adjustment

Guaranteed Insurability

Business Overhead Expense Benefit

Catastrophic Disability Benefit

Cost of Living Adjustment to Catastrophic Disability Benefit
Spouse Catastrophic Disability Benefit

Survivor Return of Premium

Refer to Optional Riders and Benefits section on Pages 5-7 for description and availability.
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Occupation Class A/M

Includes sales and clerical workers with relatively limited skills and skilled manual workers with no unusual hazards associated with
their duties.

M designates medical profession.

Issue Ages — 18-60

Benefit Amounts Available

A M
Minimum Issue $500 per month $500 per month
Maximum Issue — Individual $7,000 per month $7,000 per month
Maximum Issue — Employer Pay $9,000 per month $9,000 per month
Maximum Participation — Individual $10,000 per month $10,000 per month
Maximum Participation — Employer Pay $12,000 per month $12,000 per month

See underwriting section for rules on participation with other coverage

Elimination Periods

30 60 90 180 365

1 Year . . . NA NA

2 Year . . . . NA
5 Year NA . . . .
To Age 65 NA . . . .

Optional Riders and Benefits

Nonintegration

Cost of Living Adjustment

Guaranteed Insurability

Business Overhead Expense Benefit

Catastrophic Disability Benefit

Cost of Living Adjustment to Catastrophic Disability Benefit
Spouse Catastrophic Disability Benefit

Survivor Return of Premium

Refer to Optional Riders and Benefits section on Pages 5-7 for description and availability.
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Occupation Class B
All other insurable risks.

Issue Ages — 18-60

Benefit Amounts Available

B
Minimum Issue $500 per month
Maximum Issue — Individual $5,000 per month
Maximum Issue — Employer Pay $7,000 per month
Maximum Participation — Individual $7,000 per month
Maximum Participation — Employer Pay $7,000 per month

See underwriting section for rules on participation with other coverage

Elimination Periods

30 60 90 180 365

1 Year . U . NA NA

2 Year . . . . NA

5 Year NA NA NA NA NA
To Age 65 NA NA NA NA NA

Optional Riders and Benefits

Nonintegration

Business Overhead Expense Benefit
Catastrophic Disability Benefit
Spouse Catastrophic Disability Benefit
Survivor Return of Premium

Refer to Optional Riders and Benefits section on Pages 5-7 for description and availability.
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Occupation Class Descriptions

4A/AM* Includes professionals and executives with no occupational hazards. These occupations have exhibited favorable experience.

3A/3M* Includes managerial, technical and professional occupations. Occupations in this class reflect a high degree of stability
and responsibility.

2A12M* Includes duties that are supervisory and certain technical and clerical jobs that require no manual labor.

A/M* Includes sales and clerical workers with relatively limited skills and skilled manual workers with no unusual hazards
associated with their duties.

B All other insurable risks.

* The “M” designation is used instead of the “A” for medical and dental professions. In all other respects, the M occupation class is the same
as the A occupation class.
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Occupation Guide

Occupation Class

ADSEFACION ... s 3A*
AccoUNtant (CPA) ..o 4A
Accountant (OthEr) ... 3A*
ACLON OF ACLIESS ... s NE
Actuary (FSA, FCAS) ..o 4A
ACLUAIY, OThEr ... 3A*

AcupUNCLUFISt (M.D.) ..o 3M
Acupuncturist (NOt M.D.) ..o 2M
Yo U (-] RSP 2A
Advertising (Agency Exec. and Manager) .........coccoveevrrenrreeennns 3A
AQeNt, BOOKING ...cvvvviieciriceisicsrs e sesssn s e 2A
Agent, EMPIOYMENT .......coveieirccssessee e e 3A
AGENTE, FBI s NE
Agent, Insurance (Earning under $30,000) .........ccocovvenrreirienrnn. 2A**
Agent, Insurance (Other)

Agent, PUICASING ...c.ovveveerceicre s e
Agent, Real Estate (Earning under $30,000)........ccccccvuerreirieninn. 2A**
Agent, Real Estate (Other)

Agent, Talent Or LItErary......ccoeoeveenvesneesseesneeensssssssseseens
AQENT, TICKEL ..o

Agent, Travel
AGIONOMISE ..o
Aide or Assistant, Nurse’s
Air Hammer OPErator .......cccoovvveenniesnniessssessseeesssesssssseseens
Air Traffic CoNtroller ...
AIUMNT DIFECLON ..o
Ambulance Driver or Attendant ............ccoceveene.

Amusement Park (Owner or Employee)
ANAIYSE ..o e
Anesthesiologist
Anesthetist (NOt ML.D.) ..c..coovievircescsse e 2M
Animal Caretaker (Other)
Animal Caretaker (Z00) .....ccoovvvenvierseies e,
ANNEAIEE, HEAL ... e
Announcer or Broadcaster (Radio, TV)
ANLENNA EFECLON ...
Apartment House Manager .........cccoevrrinneieieninnnseeeninssineas
Appraiser
Arcade, Pinball (All EMPIOYEES) .....covvrervrereeririreirirerers s,
Archeologist (Field WOTK) ........cccoovovverinnicnicsrees e,
Archeologist (Office Duties ONlY) ...c.occvvvevveevrcer e
Architect (Office ONIY) .ovvevvrcvr e,
ArchiteCt (Other) ..o
ArmMALUre WINGET ......vovvriiiiirecncecnee s
AFMEA FOTCES vt
Armored Car Driver or COIlECtOr .........cccovviniienineniseinns
Artist, Commercial (Not in HOME) .....ccvvvvrrvevrcerveesreeenns
ATLISE, FrERIANCE. ...

Artist, Graphic (NOt in HOME)........ccoovnninenenneneeeen, 3A
ASDESIOS EMPIOYEE ... NE
ASPhaIt WOTKET ... NE
Assayer (Not Underground)..........ccoocveneniinnenenenee e, 2A
Assayer (WOrking in Ming) ..., NE
Assembly Line Worker (Heavy INdUStry) ........ccocovvevninreennn. B
Assembly Line Worker (Light INAUSEFY) .......cooveineiniriniriennn. A
ASSESSOT ..ot
ASSIStANt PrNCIPAl .......ooiviviic e,
Assistant Superintendent

ASErONOMEr (PH. D.) o 3A
Athletes (Professional)

Attorney (Corp., Civil, Minimal Litig.) ..o, 4A
Attorney (Mergers, Acquisition)

Attorney (Trial, Litigation) ...,
Auctioneer

Audiologist

AUTITOT oo

AULNOL <o
Automobile Repair Shop Employee
AUtoMODIlE SAlES.........cviiirc s
AWNING INSEAIIEE ...
BaCteriolOgiSt. ........cvuieeririreinirieisre e
Baggage Handler ...,
Bail BONASMAN ..o
Baker, Bakery WOFKET ..........ccoieuriienicesieesees e
Bank EMPIOYEE ...t
Bank EXAMINET ..o
Banker, Mortgage
Barber (NOt in HOME) ......c.cveviicccreeneee e,
Bartender o Manager .........coocvevnenierneineesen e
Batcher, Vulcanizer
Beautician (NOt in HOME)........c.ccovviencrieienecneesee e,
BEEKEEPET ...
BEIINOP oo
BEItMAKEN ...
Billboard Erector
Billiard or POOI PIAYET ........coocvieireiricierience e
BIOCNEMIST ...
Biologist (Field WOTK) .........coocvveninecnecneesesese e,
Biologist (Office ONlY) ......coveviininieircreneee e,
Blacksmith (Other) ...
Blacksmith (Shop Only)
Body ShOp EMPIOYEE ..o
BOIEIMAKET ...
BoNdsman, Bail ..........ccccvirinrinense s
BOOK BINUEN ...ttt
BOOKING AGENT ...ttt

* May be considered 4A if earned income has exceeded $75,000 annually for each of the past two years.
** May be considered for DI only after being employed in this occupation for two years.

IC Individual consideration.
NE Not eligible.
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BOOKKEEPET ...t
Border Patrolman ...
Botanist (Field WOIK) .........ccoevineninennenee e
Botanist (Office ONlY) .....ccoovvevivireecr e,
BOLLIET ..
Brakemen, Flagmen (Train)
Breeder, ANIMAl ... s
BIreWMASTET ...t
Bricklayer, Reliner
BrOKEE, AULO ...t
Broker, COMMOUILIES .......ccceveiiiiiieieeee e
Broker, Merchandise/Produce (Wholesale)
BroKer, MOIgage ......ccvveerieierieeree et
Broker, Stock (FIOOF Trading) «......ocveeevereeenneernnieesinereeneseseenenns
Broker, Stock (No Floor Trading)
BruSher, DIPPEN ...c..cvveirieiereeee e
Buffer, Caster, GriNGEN ........ccovcvvvviiiieeiiececesc s
BUIlAOZEr OPEIAtOr ...
BUSDOY oo
BULCNET .o
Buyer (AGriCUIUIAl) .......cocvvienieicnieerce e
Buyer (Office Duties Only) .......ccccoeveverevierreninnn

Buyer (Traveling) ......ccveveeneninieneesee e
CabINEt MAKET ..ot
Cable and Lineman (Overhead).........ccooeveveninneninienieens
Cable and Lineman (Underground) ..........cccoeveveneneenennenns
CAAAY ..
Cafeteria EMpPIOYER ........coovvveiniiicccc e
Calcining, Grinding, Mixing and Processing
Cameraman (Outside, NOt Aerial).......cccocoverenieenieenieens
Cameraman (Studio ONIY)......ccccerinriennesees s
Canner
Captain (TUGS OF BArgeS) ......coocvvereerererieneiereens e
Cardiologist (Diagnostic and Consulting) .........ccccecvvrevrverniennn.
Cardiologist (SUFGEON) ...cecvceiereeeeereeieiee et
Cargo LOBET ......vucviirieeiiieeeei e
Carnival EMPIOYEE ........coovieriiicec e
Carpenter, Finish (INSIdE) .....c..ccovveveriiinirieeneeeees s
Carpenter, Rough-In (OUtSIde) .......ccccovrevveerniniereseeseeis
Carpet CIBANET ......c.oveveeieeieereei et
CarPEL LAYET ...vocvieeeiere s
Carrier, POSTAl ........cccoevieiieeeee et
Cartographer
Cartoonist (Salaried) ...
Carver, Wood or MONUMENT .......cocoovvviviririieeceeeee e
Cashier
Casino EMPIOYEE ..o
Caterer (Cooking or EMPIOYER) ......cccvveereerneeneieiniinieineiseeeneis
Caterer (No Cooking, Owner)
Cemetery EMPIOYEE ..o
Chambermaid, Door Attendant, Bellnop ..........ccccovvvvvnienninne.
Charger, COOKEr, GAUGET .....ccovvreeerrireerireeinisereesereeesisessesseseesnnes

CRAUTTRUT ..o
Checker (GroCery STOrE) .......covveerireeeneireerneien e
Checkroom ALENaNT ..........cocevenireninee s
Chef (1% Class Estab. and Head Chef)
Chef (Not 1% Class or Asst. Chef) ...
Chemist (Field Duties)
Chemist (Office Only)
Chipper, Filer, Grinder
Chiropodist, Podiatrist
CRIFOPIACION ...t
Circus EMpIOYEE .....coviviiiiiiccee s
Claims Investigation (Field)
Claims Investigation (OffiCe) .........ccovvrererenineneeseees
Clay Handler, Kilnman ...
Clergyman
Clerical, OfficeE WOIKEF ......oeiieeeeeiceeeeet et
Cloth or Paper Maker .........cccveinninnneenesseesesses s
Coach (Professional) .........ccocveininnneeeeeseeese s
Coater, Mixer (Leather Goods)
Collector (Office Duties Only) .................

Collector, Garbage ........ccoevveerrrenriesreee e enes
Collector, TOIl ..o
College Professor
Columnist, COmMmMErCial ..........ccoovvevireiesieeee e
Commercial Real Estate Sales ...
Commodities Broker
COMPOSEE .o
COMPLIONIEE ..o
Computer Analyst
Computer PrOgramIMEr ............cvierrerenernmeneenseseeseeseeseseesssenses
Computer Repair TEChNICIAN ........covviiririeeneese s
Conductor (Train)
CONSEIVALIONISE ......ceeicieiieiiee e
Consultant (IN HOME) .......ccoeiviiniriecrees e
Consultant (Not in Home)
Contractor (Subcontracting, WOrking) ..........cocevevvreninienns A
Contractor (Subcontracting, SUPV. ONlY) ......coocovreviveninenne 2A
Controller (Primary Policy Making) .......c.cccoeovvrenriinnneenninnns
Controller (Production - INPlant) .........ccccovevvveinnesnennnnns
Controller, Air TraffiC ....ccccooveeieiiicccceee s
Cook (1 Class Estab. and Head Cook)
Cook (Not 1% Class or COOK'S ASSL.) ....cvueveverrerniirnerneiererseienens B
Copywriter
Coremaker
COPONET <.t
Correspondent (Not Foreign)
Cosmetologist (Not in Home)

Counselor (ACAAEMIC) ....cvveevrieriereiree s
Court Reporter

Crane, Derrickman, HOIStMaN ... B
Credit Reporter (Office CIErk) ....ccovverveeriienrreeresseeseens 2A
Curator (Art Gallery, Library, MUSEUM) .....c.ocovivveninieininennes 3A

* May be considered 4A if earned income has exceeded $75,000 annually for each of the past two years.
** May be considered for DI only after being employed in this occupation for two years.

IC Individual consideration.
NE Not eligible.
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Custodian OF JANITOT ......cocvvveiieeseiee et B

Cutter, StONE OF GIASS ......ccvvivevereiiecececcceee s B
Dairy EMPIOYEE ......covveieirieieree et B
Dairy Farmer (OWNET) ..o 2A
Dancer (Includes INStrUCting) .......coocvvevrenienenieneneneseeens NE
Day Care (IN HOME) ......covviiiiereeneeesee e IC
Day Care Teacher (NOt in HOME) .....ccooevvevienencienienenens 2A
Decorator, INTEIION .......c.ccviveeieiciiceeee e s 2A
Dental ASSISANT ........cceveerierierieee e 2M
Dental Hygienist, TEChNICIANS ........cccovvrrenrierriesneereeeinenas 2M
DENTISE oo 3M
DENLUIOIOGISE ....covreierciee s 3M
Dermatologist (M.D.) ..o 3M
Designer, Clothing (Self Employed) ..., IC
Designer, Draftsmen (Office ONlY).......ccoocovienevencnienenienn, 3A
DESIGNEr, INTEFION .....cvevieeirieerie e 2A
DELECTIVE ... NE
Diamond Cutter, POIISNET .........cccovvvveiieeceeeeee s 2A
Dietician (NOt COOKING) ...c.cvevvierieininiereeenee e 3M
DietiCian's ASSISTANT .......cvvereririereeeree e 2A
Digger (MAChiNe) ........cooeuvieiinieenee e B
Director (Computer Centers, ENQIiNEers) .......cccoevevevirenininenn. 3A*
Director, College (N0 C0aChing) ......cccccovevivenenenenienenieien, 3A*
Director, Funeral (No Embalming) .......c.ccocoeveveneininnenienenn. 3A
Director, PErSONNEL ......c.ccvcviiieiciiceeeeeeese s 3A*
Director, Theatre and TV ... NE
Disc Jockey (Stable, Salaried ONly) ..o, 2A
DISNWASNET ... NE
Dispatcher (OffiCe) .....cvevvverierieereeere e 2A
DIV oot NE
Dock or Wharf EMPIOYEE .......ccovvvriieriinreeerieis e NE
Dog Catcher, Humane Shelter WOrker ..........cccooovvevvevinrieninns NE
DOMESLIC SEIVANT ... NE
DOOIMAN ..ot NE
Draftsman (Field WOIK) ..o 2A
Draftsman (Office ONlY) ......ccoovennenireneeneereeeens 3A
DIHIEE ot NE
Driver (Other than Route Sales) ..., NE
Driver, AMBUIANCE .......cocveviiiiieicccee s NE
DIIVEL, BUS .ottt NE
Driver, TAXICAD ...c.cciiiiceccccecc e s NE
Driver, Truck (Local Del. w/Route Sales) .........cooevevierreninrnn. B
Driver, Truck (LONGNAUL) .......cvvvieirieerieeneeeseeese e NE
Dry CIEANING ..ovieveiieieisiet st A
Editor (Office DULIES ONIY) ... 3A
Egg Handler and Grader ..., B
Electrician (General) .........coveveneniniennene e A
Electrician (Powerhouse and SUbStations) .........cccccovenenininen. B
Electrologist (NOt in HOME) .....c.ccovevvieininiinineneneseeen B
EIECTIOPIALET ... B
EIECLIOLYPEL ... A
EMDAIMEL ..o A

Emergency Medicing (M.D.) ..o, 3M
ENOAONTIST ... 3M
Engineer (JOb Site DULIES) ....cvveveerieierieenee e, A
Engineer (Office and Consulting) .........ccocovrevveninienenenen, 3A*
Engineer (Open Pit and Surface Operations) .........c.ccveveeenen. A
Engineer, Compressor

Engineer, FlIght ...
Engineer, Maintenance

Engineer, Railroad (LOCOMOLIVE) .......ccoeuririeininieininieneeeiens NE
ENQGineer, SAfEtY ......cooeverercr e B
Engineer, SLatioNary .......ccocoveveneneneneen e A
ENQIAVEL ..o A
ENTErTAINET ..o NE
ENLOMOIOQGIST ... 3A
Environmentalist (Field WOrK) ........cccoevivnninenieeneeen, 2A
Environmentalist (Office DULIES) ......ccoeuvieirenineneerceeen, 3A
Erector, Billboard or Fire ESCAPE ......cocovvrvvrverreenireinineeescseenens NE
EreCtOr, FENCE ..ovivieecce e e B
Estimator (Construction, AULO) ........cccocveereninieninineneeeien, 2A
Etcher, Finisher, PhOto ENGraving .......cccoocovveeneesneesninenens 2A
EXAMINET, LOAN .oovieiieciececeee ettt 3A*
Excavating Mach. Oper. (Not Underground) .........cccccovevienneen. B
Executive (Office DUties ONly) .....ccocovveviereniinienieeseeeen, 3A*
EXPEAIOr ... 2A
Explosives Mfg. and StOFage .........ocoveveeriernenienenieseneeeien, NE
EXTErMINGLOT ..o IC
EYE SUMJEON ..o 3M
Eye, Nose, Throat SPeCialiSt .........cccvvreevienniennenreeesienins 4AM
Fabricator, MEtal ... B
Family Practice, General PractiCe .........ccoovvriennernereesieenins 4AM
Farmer, OWNEr (DAIMY) ....cocvierinriieeeseseeeseeesseseesseseesssseenes 2A
Farmer, OWNer (Other) ... A
Federal Law ENfOrCEMENt ........cccoovvviieenieeriessecnee s NE
Feed Mill EMPIOYEE ..o B
Filer, SAW (MillS) ..o NE
FilM EQITOr ..o 3A
FilmM PrOCESSOF .....veviiceiicieeeeeiee et 2A
Filterman and PUMPMAN ..o B
Financial ConSUItant ..., 3A
Finisher, Cement or CONCIELE ........ccccevvvvvvvveeericieeece e B
Finisher, Sander (FI00K) ... B
Fire Extinguisher SErvicemMan ........ccocovevenenieneneneneeseinen, A
Fire Fighting (Municipal, State, Federal) ..........cccocovvvnininniinnn, NE
Fish Curing and Packing .........cccovevriennienninsneenessssnseens B
Fisherman (All) ... NE
FiShING GUIE ... NE
FItter, STBAM ...vovceiii e B
FIAgMAN ..o NE
Flight ATENANT .......cooeviiiicce e NE
Floor Trader, Commodity Broker .........c..ccccoevviennevinriinnnnnns NE
FIOFIST oo A
Foreman (Engaged in Heavy WOrK) .........ccooeviieinenencnienennn, B

* May be considered 4A if earned income has exceeded $75,000 annually for each of the past two years.
** May be considered for DI only after being employed in this occupation for two years.

IC Individual consideration.
NE Not eligible.
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Foreman (Light WOFK) ........ccocvrninennene e A

Foreman, Ranch (Supv. Only - INSIde) .........ccovevieneninrrenieinn, 2A
Foreman, Ranch (Supv. Only - OUtSide) .........coevevierrenininn. A
FOreSt RANGET ... NE
FOPESTET .o NE
FOrgEMAN ..o NE
FOrKIIft OPErator .........coeviererieeree st B
FOrtUNE TEIIEr ..o NE
Freightman ..o NE
FUMIGALOT ..o IC
Funeral Director (No Embalming) ........cccccooevenenenieneniennnn, 3A
Furnaceman, Shelterman, POUTEr .......c.ccccvevevveeisee e NE
FUMNITUIE MAKET ...t A
FUITIEE (SAIES) w.vuvievreeieiere e 3A
Gambling Casino (All EMPIOYEES) ......coeuvevvrernineeniireirieens NE
GAME WAIEN ... NE
Garage EMPIOYEE ... B
Garbage COllECION ..o NE
Gardener (Minimal Labor, SUPErvising) ........cccevevvrenennienns A
Gardener (OTNEr) ..o s B
Gas Station AUENTANT.........cccveviieirece s B
Gateman (Industrial PIants) ... 2A
Gauger, PUMPMAN ..o B
General Practice (M.D.) ....cooviviiininieneeseeseeeeseeneins 4M
Geologist (Field WOIK) ..o 2A
Geologist (Office ONlY) ...c.ccvvviviiirireeees s 3A
GIaSS CULLET ..o B
GIASSBIOWET ... B
GIAZIEE .vve et B
GOIASMITN ... 2A
Golf Professional (TOUFING) ....coovvevreereenieerieeseeeeseeeens NE
Golfclub Professional ..o IC
Government OFfficial ..o NE
GIAUEE ... B
Grave DIGUEE ....cevevceeeeetieeee e NE
GIEENSKEEPET ...vivicviieeteiee ettt B
LT 0o T TR NE
Grocery or Convenience Store Employee .........ccoevvrenivienns A
Groomer, ANIMAl ..o s IC
Guard or WatChman ... IC
GUIdANCe COUNSEION ..o 3A
Guide, HUNting or FiShiNg .......cccoeviriininiieiseeseeeseeeis NE
GUIR, TOUF ottt IC
GUNSIMITN 1. B
GUELBIET .o B
Gynecologist (Diagnosing and Consulting) .......cccccoveveevevneeeen. 4M
Gynecologist (SUMGEON) ........crievrerieriereireereiss e e M
Hairdresser, Stylist (NOt in HOME) ..., A
HammMEermMan ... B
Handler and Mixer (Batch HOUSE) ........cccovuvirerierreninineinieien, B
Handler, Cement and CONCIELE ......ccccovvvvveveeiieieiecccceee e B
Handler, EXPIOSIVE ......cvvvieirierr e NE

Handler, Freight .........cooviennerenes e, B
Harbor Master, Pilot ..o 2A
Hatchery, Fish (Superintendent and Mgr.) ......ccocooovevinnenininnn. 2A
Hatchery, Fish (WOTKEIS) ..o B
HAUIEE oo NE
Health Club, Spas, Reducing Salons ...........cccceovvvneienninennennnn, NE
Health Official (Field DULIES) .......cvevirireriirererereeeeen, 2A
Health Official (Office ONIY) ....ccoovreviirirrrreeeee e, 3A
HOISEMAN ..o NE
HOMEOPALNIST ... IC
Horseback Riding (Any Occupation) .........cocoveenenenieneen. NE
HOFTICUITUTIST ..o A
Hospital ADMINISTIAtor .........ccoovviirirere e, 3A*
Host, Hostess (Not Waiting on TabIes) ........ccccovenenineninnnn, A
HOUSE DELECLIVE ... NE
Hygienist, DENtal ..........ccooverirreereee e, 2M
[ustrator (Employed in Office) ..., 3A
Inspector (Building, EIEVALOr) ... A
INSpector (OFfiCe DULIES) .....ovvevvererieriieeirerieseeseseeeisseens 3A
Installer (Heating, Air Conditioning) .......c..cccoovrenivenieinenens B
Installer (insulation, Dry Wall) ..., B
Installer, Repairman (ApPliances) ... B
Installer, Repairman (EIeVator) ..., NE
INSErUCTOr, DANCING ...vvcveiieeereer e NE
INSErUCTON, DFIVING .o A
Instructor, Golf (Salaried ONly) ... A
Instructor, JUdo, Karate ...........ccceeeeeeveeeiiereeeie e NE
Instructor, Riding SChOOI .........ccccovvverirresce e, NE
Insurance Agent or Broker (Earning under $30,000) ................. 2A**
Insurance Agent or Broker (Other) ... 3A**
INTErIOr DECOTALON ......oocvverceceeic e 2A
INEErNISt (IMLD.) oo 4M
Interpreter or Translator ... 3A
Interviewer (Office, TEIePhONE) .....covvviviiirrrs 2A
Investigator, Insurance, Claims (Field) ..., A
Investigator, Insurance, Claims (OffiCe) .......ccccovvvrrrennirnrinnn, 3A
INVESLIgator, PrIVALE ......cooeeiireeeieerees e NE
JANTEOT v B
JeWeler (REPAIN ..o e 2A
Jeweler (SaleS ONIY) ..o e 3A
JOBDEr (PFINTING) ..o e A
Journalist (Freelance) ... NE
Journalist (Salaried) ... 3A
JUAGR oo NE
Karate School Owner or Teacher ..., NE
Kennel (Breeder, Trainer, GFOOMEN) .......ccccoveverrreeenrneneenenenen, IC
Keypunch and Other Skilled WOIKEr .........ccccovvneninneninieinen, 2A
Kitchen HEIPEr .......cviveecse e NE
.o To] £ TSRS NE
Landscaper (Minimal Labor, SUPV.) ..o, A
LAENEE .o B
LauNdry WOTKE ........covieiiirieiereese e NE

* May be considered 4A if earned income has exceeded $75,000 annually for each of the past two years.
** May be considered for DI only after being employed in this occupation for two years.

IC Individual consideration.
NE Not eligible.
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Law Enforcement EMPIOYER ........coovervrieenneennieisneenesssnennnns NE

Lawyer (Corp., Civil, Minimal Litig.) ....ccccoorernenernenieienieen, 4A
Lawyer (Merger, ACQUISIEION) .....c.cveeviernenieinenieseniese e 3A
Lawyer (Trial or Litigation) .........cccoveenennenniesneensieeennnns 3A
Lead Burner, SOlder Maker ..........cocvveevvveivseesee e NE
LECTUIEN, SPEAKET .....vvevvieeeireeieiseseisine ettt ssssens NE
Lens Grinder, Polisher or CULLEN ........c.cccovvveviveisee s 2A
LIDFarian ..o 3A
Librarian ASSISTANT ........cccoverrerineneeree e 2A
Lighthouse EMPIOYEE ..o IC
LimOuSing OF TaXi SEIVICE ......ccvvirrrireeriersireersinieesiserenssesesnens NE
Lineman or Repairer (POles OF TOWENS) .....covveevierneeninireinienens NE
Lineman or Repairer (Underground) ..........ccoocoveneninrneniennenn. B

Linotyper (NEWSPAPEL) ..o 2A
Liquor REPreSentatiVe .........ccocvvereerieiieerieesee e A

LIthOQrapher ..o 2A
Lobbyist (Salaried) ..., 3A
LOCKSIMIEN ..o 2A
LONGSNOTEMAN ..ot NE
LPIN s M

Lumber Mill EMPIOYEE ..o NE
MACKINISE ... A

IMRIT ..o NE
Mail Room Employee (OffiCe) ......ccoevrrerinreniereniereneens 2A
Maintenance EMPIOYEE ... B

Maitre d’ (HOTEI) ... A

Make-Up Personnel ... NE
Manager (Elevator, Flour, Feed and Grain) ...........ccccoovvreerrirennnn. A

Manager (Office DULIES ONIY) ..o 3A
Manager (Sanitation, Refuse and Garbage)........c.cocovvrrerinien. B

Manager, Golf Course (No Manual Labor) .........c.cccovovreerinenne. 2A
Manager, SErvice OF Parts ........cccoovvivviennenniesneieen e, A

Manager, SUPErMArKet ... 2A
IMANICUTISE ...t NE
Manufacturers RepreSentative ..o, 3A
MaFShall, SKY ..o s NE
MAFTIAL ATTS .o NE
Mason (Stone and Brick) ..., B

MaSSEUI OF MASSBUSE ........ccvervrmiririeiirernie s NE
Meatcutter and WIAPPET ........ccrivrieerinieinisieseesese s B

IMECNENIC ..o B

Medical TEChNICIAN ..o 2M
Medical TransCriptioNiSt ..o 2A
Merchant (Retail and Wholesale) ..., 3A
Messenger (Inside OFfiCe) .......cocvrrenirriniinereere e 2A
Messenger (Outside OffiCe) .......coverrrerinnenenenere e, A

MELAITUIGIST ..o 3A
MELEOFOIOGIST .....vovireivicee e 3A
MEtEr REAUET .......covrieiiiceis s A

Midwife (LICENSEA) ....vvivrieriiieiriiresiees e 2M
Midwife (NOt LiCENSEd) ..o NE
Military (Al PErsonnel) ..., NE

MITTINET e A
MIIWEIGNT ..o A
IMINET e NE
Minister or CIErgYMAaN ..., IC
Mixer, Paster, Lead BUINET ........cccoveveveiiiirereeeie e NE
MOGEI ..o e NE
MOIAEE ..o B
MOItgage BanKEr ... 3A*
Mortician (N0 EmMbalming) ........cccovevvnininneneneneneeeen, 3A
MOVEE (Al oo
Municipal Transit SYStEM ..o,
IMUSICIAN ..ot
Naturopath, Homeopathist

NAVIGALOT <..vveeieiiei e
Neurologist (Consulting and Diagnosing) ........ccceeevereerinineen. 4M
Neurologist (SUFGEON) ......coieeririenirieieiee e M
Newscaster (Well Established) ..o, 2A
Nuclear Energy Plant or Lab ..o, NE
NUFSE'S AR ..o NE
NUFSE, ANESENELISE ...vcvevieiiiicctccee b 2M
Nurse, Industrial or SChOO!l ..........cccevviiieiieiircceee 2M
NUISE, LPN e M
INUISE, PTIVALE ..ovieieeiceeeeee ettt s NE
Nurse, Registered (ON FIOOK) ..o, 2M
Nurse, Registered (Doctor’s Office) ......ccovveevevneiennirsnennn, 3M
Nursing Director or INSErUCTOY .........ccoverirerinieneneree e, 3M
Obstetrician (M.D.) ..o 3M
Occupational TRErapist ..o M
OFfiCE MANAGET ......cviiieeeee s 3A
OFfiCE WOFKELS ..ot 2A
Officer, Police and Law Enforcement..........ccccooveeveiieievecicvcnennn, NE
Official, EIBCTEA ....vovieeeeiceeee e NE
Ol Field EMPIOYEE ....oovveeeiriiericeisrees e NE
Oiler, PUMP OPEIator ........ccevvveveeeriirieeneiereiseien e NE
ONCOIOGISt (M.D.) o M
Ophthalmologist (M.D.) ..o 3M
Optician (Selling and Fitting DULIES) ......ccocvivvieneveienieriieneis 3A
Optician (Shopwork and Grinders) ........cccocovvvenevieneneieneenns 2A
OPLOMELIISE ..o s 3M
Oral SUMGBON ... 3M
Orchard WOTKEF ..o s NE
OFEIIY oo s NE
OrthOONTISE ... s 3M
Orthopedic M.D. (Consulting and Diagnosing).........cc..ccceeneenee 4M
OrthopediC SUMJEON ........covevriereeriereeeee s M
Osteopath (Consulting and Diagnosing) .........cccovevereereenenns 4M
Owner (Farm or RaNCh) ..o A
Owner (Office DUtiES ONIY) w...coovveviviirreneeeeee s 3A*
Owner (Sales-Retail-Inside FOOd) ........covvvvenivicninicnienis A
PaCKer, SNIPPET ..o B
PAINTEE ... B
PAPEINANGET ..ot B

* May be considered 4A if earned income has exceeded $75,000 annually for each of the past two years.
** May be considered for DI only after being employed in this occupation for two years.

IC Individual consideration.
NE Not eligible.
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PAralegal .......coocvieec e 3A

Paralegal ASSISEANT ..o 2A
PAramediC .......cvoveveviiiiieccceceeee et s NE
Parking ALENdANT ..o NE
Pathologist (M.D.) ... 3M
PAWN BIOKET .....ocvcviviiicicictctceeee ettt NE
PediatriC SUMGEON .....cccvierierereee e 3M
Pediatrician (M.D.) ..o 4M
PEITOIMET ... NE
PErIOAONLIST ......ocvcvcviicecccccec e s 3M
Personnel Manager ... 3A*
PRArMACISE ......vcvevcvieie et 3A
PRIEDOTOMISE ...vvvcvieeccccce e s 2M
Photoengraver, ELChEr ... 2A
Photographer (StUI0) ......cc.ccvveninerireree e 2A
Photographer, Outside (Not Aerial) ........ccocoeveveneninnenienn, A
PROTOSEALEN ......cvcvevieiiiecctctceeee e 2A
PhySICIan's ASSISTANT .......c.oceveerirenieeree e 3M
PhYSICISE (PN, D.) oot 4M
PhYSIOtNErAPIST ..o 2M
PIan0 TUNEE ...ovcvciecececcetceee e s 2A
PHlE DIIVEL ..ottt NE
Pilot or Other Crew MEMDET .........ccoveeivieieiiceeee e NE
Pipe Fitter, Steamfitter ..o B
Plasterer, StUCCO WOTKET ......coovevviiivcecececccc s B
PIaStIC SUFGRON ..ot 3M
PIALEE .ottt B
Professional SPOrts PIAYEN ..o NE
PIUMDBET ..o s B
POQIALIIST ... s 2M
POLICE OFfiCEI .vviviviiieiecccccec e s NE
POLIShEr, SANTEL ...oovvviicicceec e s B
POITEE e e e NE
POSEAl CAITIEE ....vcvevieeiiccctceeee et s NE
PIESSIMAN ..ottt A
Preventive Medicing (M.D.) ..o 4M
PFIEST oovivieieeiei et NE
PIINCIPAL <o 3A*
PEINTEE vt A
Pro, TENNIS CIUD ....coviiciiccccceee e s IC
Probation OffiCer ......cvviiiieciiieeeee s NE
Producer (Salaried) ... IC
Professional Athlete, Referee, Official ......c.ccccovveeeeiiiicciiene, NE
PrOfESSOL .o 3A*
ProfUSIONISE .....c.cvcviiiiiccciccee e s 3M
Programmer ... 3A*
PrOJECTIONISE .....vicviiieicire e A
PrOOfrEAAET .....cvcveviiieieccctctceee e s 2A
Prosthesis Design or CONSLIUCLION ........cocvvevneniernencenenceiens 2A
PSYCRIALIIST ..o 4M
Psychic Reader, Adviser, CONSUItant ..........c.ooeevriennenninnnnns NE
PSYCROIOGIST ... 3M*

PSYChOLNErapISt ........cceveerieiiereee e 3M*
Public Relations (Office ONly) ..., 3A
Publisher (Office DUties ONlY) .....coocvvereviienenenereseseens 3A
PUMPMAN ..o NE
PUFChasing AGENT ..o 3A
QUAlItY CONTIOl ..o s 2A
RADDI ..., IC
Racing (Auto, Bike, Motorboats, CYCles) ..........ccovererierrenininn. NE
Radio and Television REPAIr ........ccccvverienreeienieessees e A
RAIOIOGIST ... 3M
Ranch Hand or Hired Hand ..........cc.ccooennennenneneeeen, NE
Real Estate Sales or Broker (Earning under $30,000) .................. 2A**
Real Estate Sales or Broker (Other)........c..ocenvenenienenienneen, 3A**
RECEPLIONIST ..o 2A
Referee or UMPIFe ..o NE
Rend Plant EMPIOYEE ..o, NE
Repair and Service (ApPliance) ..., B
Repairer or Maker (Watch) ..., 2A
Repairman, AUtO BOY ..........occoeenienenieenie e, B
Repairman, COMPULET ........ccocvverinieieerieieisee e, 2A
Repairman, FUMNITUIE .......cccoveriiniien e A
Repairman, Heating and Air Cond ..........cccoovvvvvnnneenncnnnns A
Reporter (Working in U.S.) ..o, 2A
Reporter, Court (NOt Freelance) ..., 2A
RIGGET vttt NE
ROOTEL .o NE
ROUSEADOUL ... NE
Salesman (Al Others) .......ccveniriereee e 2A
Salesman (Door to Door, Residential) ........cccccooovreviireninnenns NE
Salesman (Office Supply, Chemical) .......ccccccovevvnvininiees 3A
Salesman (Insur, Real Est, Earning under $30,000) ...........cc.co..... 2A**
Salesman (Insur, Real Est, Other) .........coeovvivrriinnnenneeninns 3A**
Salesperson (Retail-Inside FOOd) .......ccovevienininninicniiees A
SANA BIASTET .....ceciiiceee s B
Sander, Finisher (Paper or W0Od).........ccocveinieninienienienenns B
Sanitation EMPIOYEE ..o NE
Sawyer (Paper o WOOd) .......coocvverieriernienrieneisieess e NE
Scientist (Field SUPErVISION) ... 2A
Scientist (Office DUtieS ONlY) ......coovveerivieniniecreeceeis 3A
SCUIPTOT et NE
SBAMSLIESS ... s A
SBCIBLAIY oot 2A
Sheetmetal WOTKEF ........c.ocvveniiiicreeeee s B
Shipping and RECEIVING .........cvivrivriirieirireeie e A
Shoe Repair (IN ShOP) .o B
SilK SCrEENING ..vvvviecee s NE
SINGET ot NE
Skating Rink (All EMPIOYEES) .....cvvvvvrerieveereinieneseneiseeeis NE
Skilled Worker (Not Otherwise Classified) ........cccooovrevivnenns B
SIALET o B
SOCIAI WOTKEL ..o NE
SOCIOIOZISE ..ot 3A

* May be considered 4A if earned income has exceeded $75,000 annually for each of the past two years.
** May be considered for DI only after being employed in this occupation for two years.

IC Individual consideration.
NE Not eligible.
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Solderer and Welder (Shop ONly) ..o B
SPAEMPIOYER ..o NE
SPIICEE et 2A
Stage HaNd .....oovevvirierccrr s NE
SEALISTICIAN ovvvvvevcee s 3A
SEEEPIBJACK .. s NE
SEENOGIAPNET ... 2A
SEEVEAOIE .ot NE
SEEWAN ..o s NE
SEEWAIAESS ..vvvvvvieeierieiereis e NE
Stock Broker (NO Floor Trading) ........ccceeveverevninrnerneeneenienens 3A**
SEOCK CIEIK vt B
SEONE CULLET ..o B
SEONE MESON ..ot B
Structural Steel WOTKEF ..o NE
Stuffer, Mailer (NEWSPAPEN) ....c.cvvvevriireiriereineeeeseeeiseenens NE
Subcontractor (SUPEIVISING) .....cceveeriereereereneeerseeeeseenens 2A
Subcontractor (WOrking) ........cccoeveveneniennieseeseeeis A
Superintendent (CONSLrUCtION) .......covvrvreericnrrenresseeeenes A
Superintendent (Manufacturing) .......cccoooevevieneniieneneenens 2A
Superintendent (Office and AdMIN.).....ccoovvvevvrenniesneees 3A
Superintendent (POwer Station) .........cccocoeeivrrenrnenneennns 2A
Superintendent, Inspector (Building).........ccccocvevreveenenienenns 2A
Supervisor (Office and Consulting DULIes).........ccocvvrrerreerenns 3A
Supervisor (Tech. or Inspecting DULIES).........cvvvrevrierrernieens 2A
SUFGBON .ot 3M
SUPVEYOT .ttt 2A
Swimming Pool Service (Not Seasonal) ..........cooovveveirreniennens B
SYSEEM ANAIYSE ..o 4A
SYSEEMS DESIGNEN ....oovviviierreiee ettt 4A
SYStEMS PrOgrammEer ......c..ocvverierneiecneere e 3A*
TAIOE <o A
TalENT SCOUL ..o NE
Tannery Process Worker (Leather Goods) ........cccovreveirieninines B
Tanning Salon (Owner and EMPIOYEE) .......cccoovvvrivierienininns NE
Taxi Or LIMOUSING SEIVICE ..o NE
TaXIAEIIMISE ..o A
Teacher (Manual Arts, Vocational) ..........c.ccovevvenineninnenn: 2A
Teacher (Academic, COMMErCial) .......c.cooveriiiniieniienns 3A
Teacher (IN HOME) ... NE
TeChNICAl WIIEF ..o 2A
Technician or Serviceman, COMPULEN ...........ccovuveriereenrieneeenens 2A
Technician, EIECLriCal .........cccovvvvviercrrceesr e, A
TelEGraphEr ... A
Telemarketing ........ccoveevriernecn e IC
Telephone OPErator ........covereeeeneeresees s 2A
TEHEE, BANK ..ottt 2A
Therapist, Inhalation or Physical ..., 2M
Therapist, SPEECH ..o M
TROFACIC SUFGEON ... e M

TICKEE AGENT ..o 2A
THESEHET vt B
TIMEKEEPET ...vevvieerecee e 2A
TINSMIEN 1o B
Tool and Die MEKEF ........covreieriiieenireneeseseessseiss s A
TOPOGFAPNET ...t 3A
Tour Professional (Golf or TeNNIS) .......ccooveneieniienineinens NE
Tower Erector, Groundman, or Polesetter ..............coovverierieunns NE
TOXICOIOGIST ..o 2A
TraiNer, ANIMAL c..veeeecieeeeee e NE
TrANSIALON ... 3A
TEAPPET oo NE
Tree SUrgeon or THMMET ..o s NE
Truck Driver, LOCAl .......covveieieeee e B
Truck Driver, Longhaul ........ccccvovienenncesesnes e, NE
TUCKPOINTEE ..o NE
Tuner, Repairer (Piano and Organ) ........cc.coeveeveneereenncennneenens 2A
Typesetter (Printing) .......ccoceeveenienreseeseesseeeens 2A
TYPIST e 2A
Umpire and REfEree ..., NE
Underground Worker (All) ..., NE
UNAEITAKET ... A
Underwriter (HOmMe OffiCe) ......ccovvvverncrieiene e, 3A*
UNSKIlled WOTKEF ... NE
UPNOISTEIET ...
Urban Planner

Urologist (Diagnostic and Consulting) .........ccccecverrerenninenins 4M
Urologist (SUFGEON) ... M
USKIEE oottt NE
Vending Maching INAUSEIY ..o NE
Veterinarian (Large ANiMals) ..o 2A
Veterinarian (Small ANIMAalS) ......cocvvveniiiniceens 3A
Video Arcade (All EMPIOYEES) ....covvivvrieniiiiriiesicreniscieiens NE
WAILEE, WAILIESS ..ottt NE
Wall Paper HanNger ..., B
Warden (Fire, Fish OF GAME).......ccreuriviminiiiniesisesisseiens NE
Warden (Office DUtieS ONly) ..o 2A
Wardrobe PErsonnel ... NE
WVASNEE, CAI ..ttt sttt NE
WAEChMAKET ... 2A
Welder (Shop ONlY) ... B
WINChMAN ..o NE
WINAOW CIEANET ... NE
Wireman (Power House and SUBStations) ..........c.coceenievneins B
WOP PrOCESSON ... 2A
WVIBCKEL .ottt NE
WIIEr OF AULNOL ..o NE
Yard WOTKEL ... NE
Z0010gist (Field DULIES) ..o 2A
Zoologist (Office DULIES ONIY) ..o 3A

* May be considered 4A if earned income has exceeded $75,000 annually for each of the past two years.
** May be considered for DI only after being employed in this occupation for two years.

IC Individual consideration.
NE Not eligible.
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This is not a policy. For a complete statement of the coverages and exclusions, please see the policy contract. Products available in
most states.

This guide reflects Cincinnati Life’s understanding of current federal tax laws and contains information of a general nature. Since tax laws
are subject to change from time to time, we suggest you seek advice from your tax adviser.

THE

CINCINNATI

INSURANCE COMPANIES

il

www.cinfin.com

The Cincinnati Insurance Companies refers to an insurer group that includes The Cincinnati Life Insurance Company.

THE

CINCINNATI LIFE INSURANCE COMPANY

6200 S. GILMORE ROAD, FAIRFIELD, OH 45014-5141
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